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Equality Scheme

Background

The GOC has clearly signalled its commitment to fair treatment and equality of opportunity. Our statement of values includes the commitment ‘we will promote and develop equality and diversity in all our work’.

In order to meet our obligations under relevant equality legislation, it is recommended that the Council publish an Equality Scheme. The most recent legislation, which builds on statutes such as the Sex Discrimination Act 1975 and the Race Relations Act 1976, is:

· Equality Act 2006

· Disability Discrimination Act 2005 (DDA)

· Employment Equality (Age) Regulations 2006

· Employment Equality (Religion or Belief) Regulations 2003

· Employment Equality (Sex Discrimination) Regulations 2005

· Employment Equality (Sexual Orientation) Regulations 2003

· Race Relations Act 1976 (as amended ) (RRA)

The GOC is subject to specific duties under the Equality Act 2006, and should have published a gender equality scheme by 30 April 2007. Under the DDA 2005, the Council must publish a disability equality scheme by 3 December 2007. The Department of Health has also signalled its intention to list the GOC for specific duties under the RRA, which would require the Council to publish a race equality scheme. Moreover, the White Paper ‘Trust, Assurance and Safety’ has signalled that, as part of the accountability requirements to Parliament, each regulator will be required to provide information on equality issues relevant to regulation within its profession; analyses of any trends in ethnicity in its fitness to practice proceedings and an account os action taken. The underlying intention of the equality duties is to ensure that public bodies have a positive impact on reducing disadvantage and to help them to do so by enabling them to focus on areas which will make a real difference.
Developing the scheme

It is proposed that the GOC publish an all-inclusive scheme, which meets our specific duties under the legislation on gender, race and disability, as well as promoting diversity and equality of opportunity in relation to other equality strands. 

The scheme will set out our policy in relation to equality and diversity, and include an action plan, closely linked to the business plan, setting out our objectives in relation to each of the functions. The GOC will need to consult on the scheme, and include ethnic minorities, disabled people and other equality groupings as part of this consultation.

As a first step, each of the functional leads will be asked to assess the diversity and equality implications of their work to prepare a first draft of the scheme and action plan for initial consultation in September. Following feedback, the scheme will be finalised for approval at the November meeting of Council.
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