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ASSURING INDEPENDENCE: THE GOVERNANCE AND ACCOUNTABILITY OF THE GENERAL OPTICAL COUNCIL (GOC), 2008 AND BEYOND

AN INTERIM REPORT FROM GOC’S GOVERNANCE WORKSTREAM

Introduction

1. In February 2007, the Government published its White Paper, Trust, Assurance and Safety – The Regulation of Health Professionals in the 21st Century. This sets out a programme of reform for the regulation of health professionals in the United Kingdom.
2. The White Paper sets out a number of measures relating to the governance of health regulators with the aim of ensuring that they are able to command the confidence of patients, the public and the professions through being seen to be independent and impartial. 

3. In March 2007, Council established a Governance Workstream to review GOC’s governance arrangements and develop proposals in anticipation of Government introducing the relevant legislative changes to implement the reforms. The anticipated legislated timetable is appended – Appendix 1. This paper reports on the Workstream’s findings to date, and identifies those issues where a view from Council is required to carry forward this work.
4. The Workstream has been informed by discussions at GOC’s Education Committee and Standards Committee, and at a seminar held by Companies Committee. A summary of these discussions is appended – Appendix 2. A draft of this report was also circulated to all members of Council for comment prior to the Governance Workstream’s meeting of 9th November, 2007. The report has been amended in the light of those comments and the Workstream’s discussions on them.
Directions in the White Paper

4. The White Paper makes the following directions in relation to the governance of health regulatory bodies:

· Councils will have, as a minimum, parity of membership between lay and professional members;

· Councils will become accountable to Parliament, presenting annual reports to Parliament on their work;

· Councils will have a statutory duty to ensure the interests of all stakeholders are considered in their deliberations;

· All Council members (professional and lay) will be independently appointed;

· Councils will become smaller and more board-like, focusing on strategy and the oversight of their executives.

5. These directions are not now matters for debate, as they are areas on which Government has stated a firm view in the White Paper. However, the precise manner in which these directions are implemented remains to be determined. Much of the detail will be set out in legislation and rules over the coming months. Opportunities exist for Council to influence these changes.
Reducing the size of Council

6. Council, at the request of the Department of Health, has already reached a view on its future size. At its meeting of 29th March 2007, after considering various options regarding its size, Council came to the view that it should be no larger than thirteen members. There was support that a smaller number of members on Council would make it a more effective decision making body.

7. On this basis, it was decided that Council would be constituted as follows:

· An appointed lay Chair

· A maximum of 6 other lay members

· A maximum of 6 registrant members

8. Government is currently consulting on changes to the legislation which would mean that the future constitution of Council would be established by Privy Council Order, rather than being set out in Schedule 1 of the Opticians Act 1989. This will make it easier for changes to be made to the constitution of Council. It is anticipated that the relevant legislative changes should be in place for a newly constituted Council to be established, under Privy Council Orders and through appointments made by the Appointments Commission, by Spring 2009. 
9. Other matters relating to the constitution of Council, on which Council has not yet taken a view and on which opportunities still exist for Council to influence, are outlined below.

The background, competencies and experience of Council members

10. The White Paper directs that ‘… all members of councils will be appointed independently by the Appointments Commission against clearly specified criteria and competencies’ (p.37). Under the new arrangements for the appointment of Council members, it will be crucial that the person specifications used by the Appointments Commission identify the skills needed for GOC to be governed effectively whilst not inhibiting the ability of persons from a diversity of backgrounds to apply and to be successfully appointed to Council.

11. Government is currently consulting on changes to the legislation which would enable the Privy Council to set out in Orders the categories of persons that should sit on Council and their background, qualifications, competencies, interests and experience which will be used by the Appointments Commission when appointing Council members. The opportunity exists for Council to influence what may be set out in such Orders.
Person Specifications – Council members

12. The Governance Workstream has discussed what should be included in a person specification for members of Council. 
13. The following attributes are proposed by the Workstream as generic qualities which should be possessed by all Council members (professional and lay):

Personal Qualities
· Integrity and high ethical standards;
· Strong interpersonal skills. Council members should have ‘sufficient strength of character to seek and obtain full and satisfactory answers within the collegiate environment of the board’. They need high levels of engagement, and to be independent of mind;

· A commitment to public protection;

· A commitment to equality and diversity;

Governing Abilities
· Sound judgment based on knowledge about the organisation and the environment in which it operates. This includes the ability to identify issues of risk, and to judge how and when to raise them;

· The ability and willingness to challenge and probe. In particular, to challenge and probe any information presented to them by the executive, and to scrutinise and challenge any advice from a committee or working group;
· The ability to command the respect and take into account the views of the public and the optical professions;
· The ability to work alongside an executive team.
	ISSUE FOR COUNCIL

Do you agree that the above are qualities should be possessed by all Council members? Are there other qualities which should be included?



14. The Workstream has considered whether there were particular qualities that should be possessed by registrant members of Council. The following were identified as areas where it was felt registrant members should demonstrate particular knowledge or experience over and above the generic qualities identified above:
· Clinical or educational expertise that commands the confidence of their peers;
· Knowledge or experience of health care processes, working practices and systematic activities that prevent or reduce the risk of harm to patients.

	ISSUE FOR COUNCIL

Do you agree that registrant members of Council should have the above knowledge and experience? Are there other areas which should be identified where registrant members play a distinctive contribution to the expertise of Council?
 


Registrant membership of Council
15. The White Paper directs that Councils should be ‘independent of health professionals themselves, so that they are not thought to be beholden to a perceived natural esprit de corps with professional colleagues’. As such, Council members should not be appointed on the basis that they represent the interests of any particular professional group. However, it is important that Council is constituted to command the confidence of the registrants it regulates.
16. Council will need to consider whether the Constitution Orders should specify the number of optometrists and dispensing opticians to fill the registrant positions on Council, or whether registrant positions should not be filled by persons from specified registrant groups but filled purely on the merit of the candidates from any registrant groups against the criteria set for their appointment.
17. The Workstream felt that, in order for Council to command the confidence of registrants, it would be necessary for the Constitution Orders to specify the number of optometrists and dispensing opticians on Council. It felt the numbers should either reflect, as closely as possible, the current balance of optometrists and dispensing opticians on Council, with 4 optometrists and 2 dispensing opticians occupying the registrant positions. Alternatively, the Orders could state that there should be a minimum of 2 optometrists and 2 dispensing opticians, with the remaining 2 registrant positions not being specified but occupied by the strongest candidates from whatever registrant group.
18. A key consideration related to which option is preferred is whether student optometrists or dispensing opticians or corporate registrant directors should be able to fill the registrant positions on Council. The Section 60 Order currently out for consultation does not provide for this. Therefore, Council will need to reach a decision on this issue in order that representations can be made to Government to include such provision in the Section 60 Order if this is what is wanted.
19. The Workstream was not of the view that there should be a specified student member on Council. It also felt, though less strongly, that there should not be a specified corporate body membership. However, The Workstream felt that Council would need to consider carefully whether flexibility should be provided under the regulations to allow for these registrant groups to have positions on Council.  
	ISSUE FOR COUNCIL

How should the registrant membership of Council be constituted? Should Orders specify the number of optometrists and dispensing opticians to fill the registrant positions on Council? Should Orders specify that student registrants be included amongst the registrant positions on Council? Should Orders specify that corporate registrant directors be included amongst the registrant positions on Council? Should flexibility be provided for under the regulations to allow for student and corporate body membership even if such positions are not specified?



The mechanisms by which Council receives advice
20. A key issue which has been considered by the Governance Workstream has been as to how a smaller, more board-like will receive advice to enable it to set appropriate strategies and make informed decisions in relation to its core functions.
Statutory Committees

21. The primary mechanism by which Council currently receives advice in relation to its core functions is through certain key committees established by Parliament specifically for that purpose (so-called statutory committees):

· Education Committee (‘for the purpose of giving advice and assistance to the Council…on matters relating to optical training, education and assessment’, Section 2(1) of the Opticians Act 1989)
· Companies Committee (‘for the purpose of giving advice and assistance to the Council…on matters relating to business registrants’, Section 3(1))
· Registration Committee (‘for the purpose of giving advice and assistance to the Council…on matters relating to registration’, Section 5(1))
· Standards Committee (‘for the purpose of giving advice and assistance to the Council…on matters relating to the standards of conduct and performance expected of registrants or those seeking admission to the register’, Section 5B(1)).

22. Retaining statutory committees with an advisory role would mean that Council would continue receive advice in relation to its core functions through mechanisms set by Parliament. This provides a degree of assurance that Council will only make key decisions after seeking advice from those classes of person deemed in rules (approved by the Privy Council) to be appropriate to provide that advice. However, having such mechanisms established in statute gives less flexibility to Council to establish for itself the mechanisms that it thinks are appropriate to receive advice from those persons or groups that it thinks it needs. In an ever changing environment, there may be advantages to allow Council this degree of flexibility and for the existing statutory committees to be removed from the statute. This would not prevent Council from retaining such committees as standing committees.
23. There are currently key differences between the health regulatory bodies over which committees are established in statute and those established by the Councils themselves under their general powers to establish committees. See Table 1. The Government intends to consider the position of the statutory committees in a Section 60 Order next summer, and is taking legal advice as to which committees of the regulatory bodies must be enshrined in statute. It is likely that the Government will want to harmonise, as far as possible, the statutory committees of all the health regulators. However, at this stage there remains the possibility of influencing the position that Government may take on this.

Table 1

Key – S=Statutory Committee; NS=Non-Statutory Committee; NC=No counterpart committee

	
	GOC
	GDC
	GMC
	NMC
	GOsC
	GCC
	HPC
	RPSGB
	PSNI

	Education
	S
	S
	S
	NS
	S
	S
	S
	S
	NS

	Standards

	S
	S
	NC
	NC
	NC
	NC
	NC
	NC
	NC

	Registration
	S
	S
	NS
	NS
	NC
	NC
	NC
	NC
	NC

	Companies
	S
	NC
	NC
	NC
	NC
	NC
	NC
	NC
	NC


24.  The Governance Workstream has considered the advantages and disadvantages of retaining the existing statutory committees with an advisory function. It considers that there are distinct advantages to having in place more flexible arrangements. However, concerns have been raised that unless significant safeguards are in place to ensure that Council receives advice in certain key areas – in particular, education has been highlighted as one such area - there is a danger that Council decisions will not be appropriately informed. In such areas, the Workstream considers that there maybe advantages to having advisory mechanisms established in statute. 
	ISSUE FOR COUNCIL

Should Council seek to retain some or all of its statutory committees with an advisory function? If so, what statutory committees should be retained?



The constitution of committees

25. The White Paper does not set out any directions governing the constitution of the regulatory bodies’ committees. However, it does encourage regulators to consider more radical mechanisms to receive a wider range of views to inform strategic decision making including:
· Better systems for patient and public involvement, with terms of reference to ensure wider societal interests and concerns are taken into account;
· Proactive programmes to engage more widely with public, patient and parliamentary opinion on issues where there are obvious tensions between patient and professional interests (p.25).
26. Council will also have new statutory duty to ensure the interests of all stakeholders are considered in its deliberations. This will undoubtedly have implications for the constitution of GOC’s committees.
27. The Governance Workstream has considered this issue, and proposes that there should be at least parity between lay and registrant members on all GOC committees with a purely advisory role. This will help ensure that Council receives advice from its committees which is demonstrably impartial (and in particular free from bias towards the professions) and will open the possibility for wide stakeholder input.
	ISSUES FOR COUNCIL

Should there be parity between lay and registrant membership on GOC’s committees?



The appointment of committee and working group members

28. With the exception of Companies Committee, the Fitness to Practise Committee and the Hearings Panel, the current membership of GOC’s committees comprises of Council members, each having a majority of registrant members. With a smaller Council of up to thirteen members, there will not be sufficient numbers of Council to populate its committees in this fashion. The White Paper also directs that Councils should focus ‘on strategic rather than operational issues with the aim of assuring excellence in delivery in the long term’ (p.27), raising the question as to how far Council members should be involved in the work of committees which oversee operational duties. The Governance Workstream has considered how Council members should contribute to committees and working groups in the future, and how Council handles the appointment of non-Council members to committees and working groups.
Appointments to committees and working groups

29.  In appointing non-Council members to committees and working groups, it will be incumbent on Council to ensure that its committees are comprised of persons with the competencies to provide sound advice to Council or carry out the functions ascribed to them. It will therefore be necessary for Council to approve person specifications for the members of each of its committees and working groups. The Governance Workstream will liaise with the relevant committees in developing these specifications.
30. The Section 60 Order on which Government is currently consulting allows for councils to use other bodies to assist the Council in making appointments to its statutory committees. Council will need to consider whether, once the necessary legislation is in place, it wishes to engage an independent body to make appointments to its committees and working groups under rules and procedures established by Council.
	ISSUE FOR COUNCIL

Should Council engage an independent body to appoint persons to its statutory committees? Or should such appointments be retained by Council?




Council member involvement in committees and working groups
31. The White Paper directs that ‘Council members’ sole function should be to act as strategic board members and they should not be engaged in operational matters where impartiality and independence are paramount’ (p.66). The Governance Workstream has considered the extent to which, given this direction, Council members should sit on GOC’s committees.

32. Certain GOC committees have a clear operational role. For example, the Investigation Committee considers allegations concerning the fitness to practise of registrants, and decides which allegations should be referred to the Fitness to Practise Committee (see Section 4 of the Opticians Act 1989). The Investigation Committee is currently comprised of Council members, and consideration will need to be given as to how investigation casework is handled in the light of the White Paper direction that Council members should not be involved in operational matters. The Tackling Concerns Workstream is developing proposals on the future handling of investigation casework, and intends to hold a joint meeting with the Governance Workstream to discuss its proposals. Other committees with a clear operational function such as the Fitness to Practise Committee and the Registration Appeals Committee are already constituted such that Council members cannot be members of these committees.

33.  It is likely that, with a smaller Council focused on strategic issues, a number of other operational matters may be delegated to committees (e.g. the approval of education and training establishments and qualifications). Consideration will need to be given as to the extent to which Council members should be involved in such committees. A balance will need to be struck between ensuring that Council members are sufficiently removed from operational matters to enable them to fulfil their role as governors, holding the committees and the executive to account for operational delivery, whilst their having sufficient exposure to the issues involved to make sound strategic decisions. If Council members are not involved in any way with the work of the committees they may lack such exposure. One way to balance these demands would be for Council members to chair the committees, with the committees otherwise being constituted by non-Council members.
	ISSUE FOR COUNCIL

Should Council members be involved in committees with operational responsibilities? Would Council members chairing committees give them sufficient exposure to the issues to inform strategic decision making? Would Council members chairing committees compromise the ability of Council to hold the committees to account for operational delivery?



Stakeholder Engagement
34. The Section 60 Order on which the Government is currently consulting introduces a new statutory duty for regulators to consider the interests of stakeholders. This new duty will require Council:

· To have proper regard to the interests of all registrants (including prospective registrants), and to the interests of persons using or needing the services of registrants; and
· To cooperate , insofar as is appropriate and reasonable practical, with persons concerned with

· The employment of registrants

· The education and training of registrants

· The regulation of, or the co-ordination of the regulation of, other health or social care professions

· The regulation of health services

· The provision, supervision or management of health services.

35. The Governance Workstream has considered what mechanisms are needed to ensure that GOC engages effectively with stakeholders. It has proposed that GOC should have a stakeholder engagement strategy – see Appendix 3. The proposed strategy is based around the broad principles which emerged from discussions at the Council seminar in June 2007.

36.  The Workstream has considered the mechanisms which may be needed to support implementation of the strategy. Various alternatives have been proposed:

Option 1: Council would take advice on the implementation on this strategy from its executive who would also be responsible for the delivery of the strategy;
Option 2: Council would take advice from its committees who would each advise on what was required in relation to their respective areas;

Option 3: Council would take advice from a stakeholder consultory group which would work to tightly defined terms of reference.
37.  Should Council favour Option 3 above, the Workstream advises that such a group is established as soon as possible to support the implementation of the strategy to underpin GOC’s statutory duty to consider the interests of stakeholders.

	ISSUE FOR COUNCIL

Do you agree with the vision, goals, and principles of the strategy? Do you agree that GOC should have a stakeholder consultory group?



Concluding Remarks

38. The issues outlined above are those which the Governance Workstream has highlighted for early consideration. There remain a number of issues which the Workstream has already begun to consider and others which the Workstream will consider over the coming months. These include issues such as how a future scheme of delegation might look, further clarity over the role of committees the overall committee structure needed to support Council, the role of the executive, and what arrangements might be needed to ensure a smooth transition from Council as currently constituted to a new smaller board-like governing body. Such issues will be brought to Council for discussion at a future date.

APPENDIX 1
THE LEGISLATIVE TIMETABLE

The Government plans to take forward a series of Section 60 Orders to amend the legislation to implement the reforms in the White Paper.
 Primary legislation will also be introduced. The timetable for introducing this legislation has already been subject to delay. What follows is based on the information as to the Government’s intentions as of 22nd October, 2007, and is tentative.
1st Section 60 Orders
To cover

Standardisation of main objective for regulatory bodies; duty to ensure that interests of all stakeholders are considered; accountability to Parliament measures (annual reports, accounts and business plans); safeguarding Vulnerable Groups legislation provisions; constitution of Councils established through Orders; register of Council members interests; powers for Councils to use other bodies for appointments to statutory committees.

Timeframe

Consultation November 2007 – January 2008.
Laid in Parliament Spring 2008

The Bill

To cover

The establishment of an Independent Adjudication Body; new duty for regulatory bodies to use the civil standard of proof.
Timeframe

First Reading November 2007

Subsequent Readings TBC

Royal Assent June-July 2008

Section 60 Order

To cover

To remove the restriction on lay majorities on Council; reform of statutory committees

Timeframe

Consultation June-August 2008

Laid in Parliament October 2008

Constitution Order for GOC

To cover

The size and composition of Council.

Timeframe

Consultation October 2007 – December 2008

Privy Council approval January 2009

Other Section 60 Orders

To cover

Harmonisation of fitness to practice procedures; revalidation; education approval harmonisation etc.

Timeframe

To be confirmed
APPENDIX 2
SUMMARY OF DISCUSSIONS AT GOC COMMITTEES
Education Committee – 20th September, 2007 (extracted from draft meeting notes)
The main points raised during discussion were as follows:

· Whether the Council wished to have statutory committees to advise Council on the proper delivery of its statutory functions under the Act;

· If statutory committees did not continue, how would the complex inter-relationship between the different ‘functions’ of Council be co-ordinated;

· What expertise was needed by Council members;
· How would the Council ensure that Council members are appointed who have the expertise to hand to carry out its educational functions;
· As the role of the future Council will be strategic management, by what mechanism will such a body become informed of its core functions;
· Concern that structure was being erroneously put before function;  

· Concern that there is a tacit assumption that business models are good, but that in fact the business model might not necessarily be the best system to apply in the case of GOC;
· Concern at the implication that the current structure of the GOC does not allow sufficient flexibility to react quickly to emerging issues, whereas in reality the GOC and Education Committee has demonstrated its ability to be innovative and quick in its responses

It was resolved that the Committee would formally propose that the Education Committee should remain a statutory committee.

Standards Committee – 13th September, 2007 (extracted from draft meeting notes) 

The Standards Committee considered, in particular, how in the future a smaller, more Board-like Council might best receive advice on standards matters under revised governance arrangements.
The view was expressed that it should be for the new Council to determine how it wished to obtain advice on standards matters, with advice from the Registrar and his executive on the mechanisms.  It was felt inappropriate to put forward structures and mechanisms that would bind a Council that had yet to be appointed.  On the other hand, it was suggested that safeguards should be identified in advance to ensure that the new Council could properly fulfil its public protection role.  The new Council would not necessarily be aware of all the issues without some guidance and continuity from the present Council.  Concern was expressed that ad hoc arrangements for obtaining advice, especially in education matters, was not appropriate, and that a core structure was necessary to ensure that the Council carried out its statutory functions.

Comment was made that the Standards Committee had already established working groups to take forward work on specific issues, reporting back to the Committee, which then reported to Council.  New arrangements might speed up the process by establishing working groups that reported direct to the new Council.  On the other hand, it was felt that there was a role for a committee to take an overview of the working groups’ output, particularly as under current arrangements that output was on occasions altered as a consequence of the Standards Committee’s deliberations.

Concern was expressed that under the new arrangements, if Council members had no role other than to receive papers from working groups or whatever other advisory mechanism might be put in place, they would be divorced from the real issues.  There was a risk that Council Members would therefore have no understanding of the reasons for any recommendations made to Council; this cast doubt on the integrity of the decision-making process.

Companies Committee Seminar – 31st July 2007 (extracted from Companies Committee Chairman’s narrative drafted for the Governance Workstream and Project Board)
GOC needed to have a clear vision about what it was about and how it would work in future. It should be perceived as being open, transparent, with a clear purpose and as an effective, clear and accountable decision-making body. The new smaller board focussing on strategy and policy should help facilitate this.

The changes in the White Paper presented an opportunity to have a larger sounding board of stakeholders – including patients – to promote greater inclusion. GOC should demonstrate that its decisions were informed by the views and perspectives of all relevant stakeholders and that no-one felt excluded.

Stakeholders needed to feel they had input into the GOC’s strategic and operational thinking. Stakeholders needed to be involved from the start. GOC should decide what weight needed to be given to various stakeholders, as some were clearly more significant than others, which would be reflected in its advisory committees and wider stakeholder working.
Operational integrity should be the hallmark of the new style GOC. The governance procedures needed to be very clear and clearly articulated to the public and registrants alike.
APPENDIX 3
General Optical Council – draft stakeholder engagement strategy

The General Optical Council is the regulator for optometrists and dispensing opticians in the UK. Our purpose is to protect, promote and maintain the health and safety of the public by ensuring high standards of education and conduct amongst opticians. To improve health outcomes for patients and the public, we are committed to taking into account the views and interests of our stakeholders in our deliberations.

Our stakeholder engagement strategy will ensure that the Council engages with a wide range of groups, including registrants, service users and partners, and reflects their views where appropriate in our policy and decision making. 

Our goals for successful engagement:

· Stakeholders are well informed about the GOC’s work, and are able to input in a timely manner.

· Officers and members have access to a range of measures to inform, consult and involve stakeholders (and support and advice to do so).

· Council and committees formally demonstrate how stakeholders’ views have been considered as part of policy development and decision making.

Principles

· We will provide clear and timely information

· We will be clear about the scope for involvement, including where decisions cannot be changed

· We will make particular efforts to seek views on issues where stakeholders’ interests may not coincide

· We will support stakeholders to enable them to provide meaningful input

· We will seek opportunities to pursue joint engagement activities where appropriate

· We will provide feedback on the outcome of engagement activities

How it will work

The Council will establish a high-level stakeholder consultory group. This group’s role will be to:

· Advise on and guide the stakeholder engagement strategy

· Oversee the creation of a stakeholder engagement action plan

· Report to Council on the progress of stakeholder engagement activities

The Chairman and Chief Executive will act as stakeholder engagement ‘champions’. In addition, Council will designate one of its lay members as the stakeholder engagement lead. This member will chair the stakeholder consultory group.

Core elements of engagement

The detail of the Council’s stakeholder engagement activities will be set out in an action plan, linked to the business plan. It will need to ensure that engagement is core to the Council’s work. Engagement activities will include the following core elements, as appropriate and consistent with the Council’s duties and responsibilities:

Communication

All departments take a proactive role in providing information about their work to stakeholders. Council publications are in accessible language and formats.

Consultation

Staff and members work to build relationships and links with relevant stakeholder groups. Key policies and decisions are the subject of broad-based consultation.

Involvement

Some stakeholders have significant involvement at a high level in shaping the Council’s strategic agenda and decision-making.

Who we will engage with
	Registrants


	Optometrists

Dispensing opticians

Student registrants

Business registrants



	Potential registrants


	Those considering a career in optics

Non-UK opticians



	Service users


	Patients

Carers

Members of the public

Patient groups

Relevant voluntary organisations



	Partners
	Optical professional and representative bodies

Health care providers

Commissioners of health services

Employers

Education providers/assessors/funders

Other professional regulators

Health services regulators

Legislators and governments


Measures

We will develop a range of qualitative and quantitative measures to gauge the effectiveness of our stakeholder engagement activities, including by developing benchmarks against relevant sector organisations.
� The Investigation Committee, the Registration Appeals Committee, the Fitness to Practise Committee and the Hearings Panel are also statutory committees. However, this section is only concerned with those statutory committees which have been established by Parliament particularly for the purpose of advising Council. The above committees, on the other hand, have been established to carry out particular functions independently of Council and have decision making powers.





� The work undertaken by Standards Committee at GOC is commonly divided between education committees (e.g. in relation to core competencies for initial registration) and conduct and competence committees (e.g. in relation to codes, professional guidance etc) for the other regulators. The latter committees are non-statutory.





� Section 60 of the Health Act 1999 permits the amendment of Acts of Parliament and secondary legislative related to the regulation of health care professions by means of an Order in Council subject to affirmative resolution Parliamentary procedures.





